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Aquatics Program Employment Application
Personal Information

Name:

Phone:

Email:

Present Address:

Permanent Address:

Date of Birth:

If under 18, you must provide required proof of eligibility to work

Are you a U.S. citizen or authorized to work in the U.S.? oYes oONo
Note: All new hires will be required to prove eligibility to work in the U.S. in
accordance with federal law.

Have you previously worked at the Kaiserman JCC? oYes oNo

If yes, date of previous employment:

Previous position:

Desired Employment

o Lifeguard | o Swim Instructor | o Lifeguard & Swim Instructor

How many hours would you like to work each week?

Are you able to work from Sunday, May 28 through Monday, September 4?

If not, please explain:

What would be your preferred schedule?

Education

School Course of study Years completed

Diploma? Degree?

High School:

College:

Trade School:

Certification
Do you currently have the following valid certificates?

Red Cross Lifeguarding oYes oONo Expires:
Red Cross Jr. Lifeguarding oYes oONo Expires:
Water Safety Instructor oYes oONo Expires:
Employment History
Currently employed? oYes oONo Can we contact employer? oYes oONo

Name of employer:

Address of employer:

Phone of employer:

Position:

Salary:

Reason for leaving?
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Currently employed? oYes oONo | Can we contact employer? oYes oONo

Name of employer:

Address of employer:

Phone of employer:

Position:

Salary:

Reason for leaving?

Currently employed? oYes oONo Can we contact employer? oYes oONo

Name of employer:

Address of employer:

Phone of employer:

Position:

Salary:

Reason for leaving?

Have you been convicted of a crime or offense of any kind? oYes cNo

(Note: You need not list any conviction that has been expunged, sealed or statutorily eradicated. A
conviction record will not necessarily bar an applicant from employment. Factors such as relation to the
job, age and time of offense,

seriousness and nature of violations, and efforts and rehabilitation will be taken into account.

If yes, please specify:

Applicant Statement (Please read carefully)

| hereby affirm that the information on this application (and accompanying documents, if any) is true and
complete to the best of my knowledge. | also agree that any misstatement, falsified information, or
omission deemed significant by Kaiserman Jewish Community Center may disqualify me from further
consideration for employment and or may be considered justification for discharge if discovered after an
offer of employment has been extended to me.

| understand that nothing in this application or any other Kaiserman Jewish Community Center
document or communication (written or oral), or an acceptance of employment other than an express
written agreement signed by a program supervisor of the Kaiserman Jewish Community Center or
effective collective-bargaining agreement, create or is an employment contract between Kaiserman
Jewish Community Center and me and that should | be hired, my employment would be for no fixed
duration, and could be terminated by me or Kaiserman Jewish Community Center at any time with or
without cause, reason or notice. | understand that no oral or written statement to the contrary shall
change this relationship or be relied upon by me.

Signature of Applicant Date

The Kaiserman JCC is an equal opportunity employer. The Kaiserman JCC does not
discriminate on the basis of race, creed, color, national origin, sex, age, disability,
handicap, marital status, or any other applicable legally protected category. No
questions on this application are intended to secure information to be used for any
discrimination prohibited by applicable law.

Application can be emailed to aguatics@phillyjcc.com




